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Through my work as Regional Coordinator with the Schools Business Partnership I’m directly 
involved in partnering the world of work with the world of education.  By linking a business with a 
school, we aim to bring the world of work alive to students starting their senior cycle (particularly 
those students who may have not have employed role models in their lives). 

I was very interested in this study visit as education, training & work are not necessarily thought 
about from a joined up perspective in Ireland.  My secondary interest was based on the geographic 
region as I’m responsible for a rural area as well as an urban one with very different work 
environments/opportunities for students. 

What I found during the course of the visit was that all countries were seeking to ensure education 
continued for a longer number of years than in previous generations, helping drive-up skills levels in 
anticipation of a growing knowledge economy and a declining number of jobs needing lower level 
skills. The education systems in all countries were passing into phases of increased diversity creating 
common pressures on parental choice, transitions and quality assurance. 

There was a focus in many countries on ‘transitions’ as critical opportunities in preventing drop-out 
and disaffection. Where VET/apprenticeships had declined and been subsequently re-introduced on 
a large scale (such as UK and Ireland) the solutions were particularly employer-led and demand-side 
focused.  

Most countries were looking to expand the role of the Social Economy and this had the potential to 
bridge the gap between private employers and public sector services including training and 
education. An excellent example in Norway was the approaches to recruitment into apprenticeships 
at SKS Produskjon, Sundsfjord Smolt and the Salmon Company / MVG School partnership, which 
were all designed to overcome the problems of shortages of skilled workers in relatively isolated 
communities and required real commitment from employers and partner schools and trainers.  

The use of peer mentors and individuals that could motivate the young people was also a strong 
message. A good example was the Danish FireAID service which has a youth element that works 
closely with potential drop-outs, and the group also felt the Schools Business Partnership Mentoring 
Programme offered an excellent support to students at risk of dropping out before finishing second 
level education. 

 

 

 

 



The group recognised that the approach taken in Norway was local/sub-regional and dependent at 
least in part on its policy/strategic setting and the positive approach of local stakeholders/partners. 
Nonetheless there were some important lessons: 

1. The Norwegian approach is individualised and more practical (work-based) and they are 
trying to be realistic about what the individuals and labour markets actually need. 

2. Similarity of national challenges – but the Norwegian system listens to people who may in 
other systems fall outside normal provision. They bring people in to the system and seek to 
engage early. ‘Life is hard but not impossible’. Interventions should be flexible and early. 

3. Even though Norway has a low unemployment rate they still seek to ensure people can 
return to the labour market when unemployed. 

4. That VET should not be seen as lower in esteem than academic education and clear 
transitions must be built in to enable people to move into Higher Education. 

5. The importance of being able to provide work placements and guarantee work helps make 
the system work. 

6. Clear benefits to employers/employment and individuals can accrue from linking word of 
work to world of education. 

7. Good practices are often hard to transfer as very dependent upon human relationships, 
though these can be empowered/enabled through encouraging local working. 
 

 



 

 



 


